wiwynn
EERRRERGERAT

Wiwynn Corporation
ft e 4T A ¥R Supplier Code of Conduct

1. 2
JEARGEAEERT A 5 TRONRE, WElRN T, BT OMEST) . 84, ROT., BEEEaTE, A
T8 TIEA K BB R

1. Labor

Suppliers shall be committed to upholding the human rights of workers. This applies to all workers
including temporary, migrant, student, contract, and direct employees. Workers shall be provided with the

respect and protection that they rightfully deserve.
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1.1 Prohibition of Forced Labor

The use of forced, bonded or debt bonded, indentured, involuntary, imprisoned, enslaved, or
trafficked labor is prohibited. There shall be no unreasonable restrictions of the workers’ freedom of
movement, including the entrance and exit to workplaces and workers’ dormitories. To ensure the rights
of workers, employment contracts shall be provided prior to the worker's departure from the country of
origin and shall not be replaced or changed upon arrival in the receiving country (unless these changes
are made to meet local law or adjusted to provide equal terms) and shall be written in the worker's native
language.

All work must be voluntary, and workers shall be free to leave at any time or terminate their

employment without penalty if notice is given to their employer as per the worker’s contract.



wiwynn
Neither employers nor agents shall deny workers' access to their identification of immigration

documents for any reason, unless it is required by law. Workers shall not be required to pay

employmentfees or other related fees.

Suppliers shall establish a human rights risk assessment system or a human rights due diligence
system to provide mitigation or remedial measures for high-risk workers in order to reduce human rights

risks.
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1.2 Young Workers

Child labor under the minimum age of employment of the local law is not to be used in any stage of
manufacturing and age inspection of workers shall be enforced. Should a situation where child labor is
employed arise, assistance and remedial measures shall be provided.

Young Workers

Young workers under the age of 18 shall be provided with appropriate support and training and
shall not be allowed to perform work that may endanger their physical or mental health. Young workers

shall be paid a wage consistent with that of entry-level employees doing the same or similar work.
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1. 3 Working hours

The working hours and overtime hours shall not exceed the legal requirements of the local law.

CE I

Further, a workweek shall not be more than 60 hours per week, including overtime, except in emergency
or unusual situations. All overtime shall be voluntary. Workers shall be allowed at least one day off for

every seven days.
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1.4 Wages and Benefits

All types of workers shall be provided with wages and benefits in accordance with local laws. The
salary level shall meet the legal requirements of the local law. To achieve the goal of paying a living wage,
evaluation, monitoring and communication on living wages shall be conducted regularly. Workers shall
be compensated for overtime at pay rates greater than regular hourly rates. Deductions from wages as a
disciplinary measure shall not be permitted. Wages shall be paid regularly and on time, and a detailed

wage statement shall be provided at each payroll to ensure that the correct amount is paid.
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1.5 Non-Discrimination/Non-Harassment/Humane Treatment

Suppliers shall provide a work environment free of discrimination and harassment. There must
be no harsh or inhumane treatment of workers, including any form of violence, harassment, corporal
punishment, physical or mental coercion, bullying, verbal abuse, et cetera; nor isthere to be the threat
of such treatment. Disciplinary policies and procedures for violations shall be clearly defined and

communicated toworkers.

Shall not discriminate or harass job applicants and workers based on race, color, age, gender,
sexual orientation, gender identity, ethnicity and national origin, disability, pregnancy, religion, political
affiliation, union membership, veteran status, protected genetic information, marital status. In addition,
workers or potential workers are not to be required to undergo medical examinations or physical exams
that could be used in a discriminatory way (e.g., pregnancy or virginity tests). Workers shall be provided

with reasonable accommodation for religious practices and disability.
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1.6 Freedom of Association and Collective Bargaining

In accordance with local law, suppliers shall respect the right of all workers to form and join trade
unions and negotiate collectively. Suppliers are to provide a channel of communication between workers

and managers to openly communicate wages and benefits, working conditions and management practices

without fear of discrimination and unfair treatment.
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2. Health and Safety
Suppliers shall provide a safe and healthy work environment for workers and minimize odds of
occupational hazards and work-related injuries and illnesses. In addition, suppliers shall provide
education and training to workers, encouraging them to provide input on how to effectively identify and

solve health and safety issues in the workplace, as well as reduce the risk of harm.
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2.1 Occupational health and safety

To ensure the health and safety of workers, safety educational training is to be provided. Safety
hazards are to be identified, minimized, and controlled at different levels using various methods, which
include elimination of threats, substitution, proper design, engineering and administrative controls,

maintenance, and safe work procedures, et cetera. When hazards cannot be adequately controlled by the
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methods mentioned above, workers are to be equipped with appropriate and sufficient personal
protective equipment and provided with protection plans and relevant educational materials.
Appropriate measures should be taken to reduce the health and safety risks for pregnant and nursing
women in the workplace, and suitable facilities should be provided for nursing women. Enhance the

occupational health knowledge and protection education for female employees, establish a sound health

care system for female workers, and complete gender equality measures.
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2.2 Emergency Preparedness

Potential emergencies and events are to be identified and assessed. Additionally, emergency plans
and response procedures such as emergency reporting, employee notification, evacuation procedures,
and employee drills are to be implemented to minimize the impact. Emergency response drills are to be
conducted at least once a year, or as required by local regulations. Emergency plans shall also include
appropriate fire detection and suppression equipment, clear and unobstructed egress, adequate exit

facilities, contact information for emergency responders, and recovery plans.
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2.3 Occupational Injury and IlIness

Procedures and management mechanisms shall be in place to prevent, manage, track, and report
work-related injuries and occupational diseases. This includes encouraging worker reporting,
investigating and analyzing related cases, implementing corrective measures, assisting workers in
returning to their duties as soon as possible, and granting workers the authority to stop work and retreat
to a safe place without endangering other workers if they identify an imminent danger. They should

report the danger immediately. These measures aim to reduce the impact on workers and the enterprise.



& ®
wiwyvinn
2.4 T ¥H4E

O AR A A o 0/ A/ R AL S L A DS R IR 45 55 TR AR IRE 2. Rk
SR ERIEERE, G BRI TN IE S e R (R B e ey, 105 (LRSS f AR, BA
SE IRl B THME RO SRR Rk M 25 E . Diag RS i et &/ Rrae T s REn
TAEG PTG & B B E N -

2.4 Industrial Hygiene

Worker exposure to chemical, biological, and physical agents shall be identified, evaluated, and
controlled according to the Hierarchy of Controls. When hazards cannot be adequately controlled,
workers shall be provided with and use appropriate, well-maintained, personal protective equipment
free of charge, also provide occupational health monitoring to routinely evaluate if workers’ health is
being harmed from occupational exposures. Protective occupational health programs shall be ongoing

and include educational materials about the risks associated with exposure to workplace hazards.
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2.5 Physically Demanding Work and Machine Safeguarding

Physically demanding tasks should be identified, evaluated, and controlled, and solutions should
be provided to mitigate or reduce these hazards. These solutions include reducing the weight of
materials being handled, providing lifting aids, and reducing the frequency of repetitive heavy lifting or
high-intensity movements. The hazards of various machines should be evaluated and prevented, and

physical protective devices should be provided and regularly maintained.
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2.6 Sanitation, Food, and Accommodation

Workers shall be provided with ready access to clean toilet facilities, potable water, and eating
facilities that meet hygiene and safety standards. The dormitories shall be maintained to be clean
and safe, and provided with appropriate emergency egress to ensure that the requirements for basic

human rights protection are met.
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2.7 Health and Safety Communication

Health and safety education and training should be provided to workers regularly before and after
starting work. Health and safety related notices and information should be posted in prominent
locations in the workplace, and the information should be clear and easily accessible. These measures
should be communicated in the workers' native language and should include specific risks related to
relevant demographics, such as gender and age. Workers should also be encouraged to raise any health

and safety concerns and take protection from retaliation and threats for doing so.
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3. Environment
Promoting the development of digitalization, while simultaneously encouraging the sustainable
development of the environment is a core value of our company. By continuously reducing the negative
impacts towards our community, environment, and natural resources, and safeguarding the health and

safety of the public at the same time, we are actively fulfilling our mission.
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3.1 Environmental Permits and Reporting

All required environmental permits, licenses, approvals, and registrations shall be obtained,

regularly maintained, and renewed, and their operational and reporting requirements shall be followed.
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3.2 Pollution Prevention and Resource Conservation

Emissions and discharges of pollutants and generation of waste shall be reduced at the source or by
practices such as adding pollution control equipment, modifying production, maintaining and adjusting
equipment’s processes, etC. In addition, seeking out opportunities and methods to conserve resources to

reduce the consumption of resources.
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3.3 Hazardous Substances

Chemicals, waste, and other materials posing a hazard to humans or the environment should be
managed to ensure their safe handling, movement, storage, manufacturing, use, recycling or reuse, and
disposal is compliant with safety measures and local regulations. In addition, supporting documents
compliant with Wiwynn’s Supplier Green Procurement Guidance (HQ200041) shall also be submitted to
Wiwynn’s Green Product Management System (GPM), to ensure that the materials delivered do not
contain any hazardous substances and comply with the relevant local laws or regulations and customers’
requirements. Suppliers shall be responsible in accordance with relevant regulations for any damages
arising from non-compliance with the prohibited substance values or any false documentation in
Wiwynn’s Supplier Green Procurement Guidance (HQ200041).
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3.4 Solid Waste management and Air Emissions
Suppliers shall implement a systematic approach to identify, manage, and reduce waste produced

during operations. Waste is to be safely and legally removed, processed and recycled to reduce negative

impacts on the environment. Waste data shall be tracked and documented.

Air emissions produced during operations are to be characterized, routinely monitored, controlled,
and treated. The performance of exhaust emission control systems is to be monitored and controlled.
Ozone- depleting substances shall be effectively managed in accordance with the Montreal Protocol and

applicable regulations.
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3.5 Material Restrictions
Suppliers are to comply with all applicable laws, regulations, and customer requirements regarding

the prohibition or restriction of specific substances in products and manufacturing, including labeling
for recycling and disposal.
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3.6 Water Resources Management

Suppliers shall implement a water management program to manage the use and discharge of water
resources, identify ways to conserve water resources, and control pollution pipelines. Prior to discharge
or disposal, all wastewater is to be managed as required, and the performance of the wastewater discharge
and control system shall be monitored regularly to ensure optimal performance and compliance with

regulatory requirements.
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3.7 Greenhouse Gas and Energy Consumption

A corporate-wide greenhouse gas reduction goal shall be established, and energy consumption, as

well as all Scope 1, Scope 2, and significant categories of Scope 3 greenhouse gas emissions, shall be
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tracked, documented, and publicly reported. Efforts shall be made to reduce energy consumption and

greenhouse gas emissions, and to continuously improve energy efficiency.
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3.8 Biodiversity, Zero Deforestation and Land Conservation

To ensure the sustainable use of natural resources and the continuation of ecological systems,
suppliers shall establish a commitment to biodiversity and zero deforestation, and to conserve land and

prevent land degradation in an effort to reduce environmental impacts.
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4. Business Ethics and Moral Regulations
To fulfill social responsibilities and implement business ethics and morals, suppliers shall adhere

to the highest standards of ethical norms.
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4.1 Business Integrity

Regarding integrity standards, suppliers shall adopt a zero-tolerance policy to prohibit any and all
forms of bribery, corruption, extortion, blackmail, embezzlement and other dishonest acts. Business
dealings between suppliers and Wiwynn should avoid any potential conflicts of interest. If suppliers
identify any potential conflicts of interest, they must immediately report them to Wiwynn and take

appropriate measures to prevent any improper conduct that may result from such conflicts.
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4.2 No Profiteering

Any form of bribery or acceptance of bribes that results in undue or improper advantages is
prohibited. This prohibition includes promising, providing, authorizing, giving, or accepting something
of value, in anticipation of obtaining, retaining, or transferring business or gaining improper advantage.
Such conduct shall be monitored, documented, and enforced to ensure compliance with anti-corruption

laws.
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4.3 Disclosure of Information

W

>

All business dealings should be transparent and recorded in detail in the books and business records
of the participants. Information on participating workers, health and safety, environmental activities,
business activities, organizational structure, financial status and performance shall be disclosed in
compliance with applicable laws and industry practices. Falsification of records or misrepresentation of

conditions in the supply chain are prohibited.
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4.4 Intellectual Property
Suppliers are to respect intellectual property rights, transfer of technology and know-how is to be
done in a manner that protects intellectual property rights, and customer and supplier information is to be

safeguarded.
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4.5 Fair Business, Advertising and Competition

Standards of fair business, advertising and competition shall be upheld.
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> NBEGIRAEES #E52k (Monica Chung)

886-2-6615-8888 ext.7522 > Monica_Chung@wiwynn.com
> AR EREE (Alec Lo)
886-2-6615-8888 ext.7858 » Alec_Lo@wiwynn.com

4.6 Whistleblower protection
Suppliers shall establish procedures for the protection of internal and external whistleblowers to

ensure that the identity or name of the whistleblower will not be leaked or used for other purposes.

Furthermore, suppliers are to establish communication procedures so that employees can
express theirconcerns without fear of retaliation. In addition, suppliers shall follow the requirements
of the Code ofEthical Conduct, the Code of Integrity and the Code of Corporate Governance as
announced on Wiwynn'’s official website. If any of Wiwynn’s employees is violating Wiwynn's
integrity policy, theinitiative to report must be taken soon as possible. The reporting hotline is as
follows:

e Monica Chung, Sr. Director of HR
886-2-6615-8888 ext.7522 » Monica_Chung@wiwynn.com

o Alec Lo, Sr. Director of Audit
886-2-6615-8888 ext. 7858, Alec Lo@wiwynn.com
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4.7 Responsible Sourcing of Minerals
Suppliers are to establish a sustainable procurement policy to ensure responsible sourcing,

communicate the procurement policy and the requirements of the Code to suppliers, manage and monitor
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suppliers’ compliance, as well as establish policies and due diligence procedures to investigate the supply
chain for tin, tungsten, tantalum, gold and cobalt (3TG+C) and other specified mineral sources in
products. The Conflict Minerals Survey Template must provide reasonable assurance that the source of
the minerals isconsistent with or equivalent to the requirements of the Organization for Economic Co-
operation and Development (OECD) Guidelines on Conflict Mineral and state that no conflict minerals
shall be used. Suppliers shall be held responsible for all costs and compensations related to the
irreparable harm and significant commercial, legal, and reputational losses that Wiwynn and its

customers have suffered due tothe supplier’s failure to comply with the Conflict Minerals Policy.
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4.8 Privacy and Information Security

Suppliers shall commit to protecting the data and privacy of everyone they do business with
(including suppliers, customers, consumers, and employees) within reasonable means, including the
business confidentiality information. In addition, suppliers are to comply with the requirements of
applicable laws and regulations when information is collected, used, stored, and shared. Suppliers
shall ensure the security, and the reliability of the information system used for business transactions
and confirm that it can protect the aforementioned information, provide stable services, and prevent

data leaking.
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5. Management Systems
Suppliers shall establish a management system to implement the Code and ensure compliance with
applicable laws and regulations, customer requirements, identification or mitigation of operational

risks; and the requirements of the Code, et cetera. It should also facilitate continuous improvement.
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5.1 Company Commitment, Management Accountability and Responsibility

e

\

A sustainability policy should be signed by the management team, and senior executives and
management representatives should be designated to oversee and implement them. Review of the
policy’s status shall be implemented on a regular basis. The policy shall contain commitment to
compliance and continuous improvement. Notices shall be posted in a language they understand

as well.
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5.2 Legal and Customer Requirements

Adopt or establish a process to identify, monitor and understand applicable laws, regulations, and

customer requirements, including the requirements of RBA Code.
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5.3 Risk Assessment and Management

A risk identification process to identify the legal compliance, environmental, health and safety,
labor practice, and ethical risks, including the risks of severe human rights and environmental impacts is
to be established. Suppliers shall determine the relative significance of risks and implement appropriate

management processes and systems to effectively reduce identified risks and ensure compliance.
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5.4 Improvement Objectives
Suppliers shall set performance goals and management plans to improve sustainability performance

as well as periodically assess the status of achieving such goals.
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5.5 Education and Training

Suppliers shall establish training programs for management and employees in accordance with
sustainability-related policies, procedures, and improvement goals to ensure compliance with relevant

laws and regulations.
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5.6 Communication and Grievance Mechanism

Policies, promotion practices, and goal and performance evaluations related to the Code shall be
clearly communicated to internal and external stakeholders, including workers, suppliers, and customers.
An effective communication and grievance mechanism shall be established to assess the status of
workers’ awareness of the Code and to obtain feedback on their thoughts and opinions. Suppliers shall
protect their workers from worrying about retaliation or unequal treatment as a consequence of voicing

their complaints and opinions.
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5.7 Worker/Stakeholder Engagement and Access To Remedy

Suppliers shall establish processes for ongoing two-way communication with workers, their
representatives, and other stakeholders where relevant or necessary. The process shall aim to obtain
feedback on operational practices and conditions covered by this Code, and to foster continuous
improvement. Workers shall be given a safe environment to provide grievance and feedback without

fear of reprisal or retaliation.
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5.8 Audits, Assessments, Improvements, Documentation and Records

To ensure the implementation of the Code and compliance with laws and regulations, the Code, and
customer requirements, self-evaluation shall be conducted periodically. Management processes shall be
established to ensure any deficiencies or shortcomings are identified and improved promptly, then create

and maintain documents and records to ensure regulatory compliance and conformity to company

requirements along with appropriate confidentiality to protect privacy.
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5.9 Corrective Action Process
Suppliers shall establish a process for timely correction of deficiencies identified by internal or

external assessments, inspections, investigations, and reviews.
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5.10  Supplier Responsibility

Suppliers shall systematically and clearly communicate the requirements of the Code to their
suppliers and monitor their compliance.

In the event that a supplier has violated any Corporate Social Responsibility (CSR) requirements
and has caused significant negative impacts on the human rights, the environment, industrial safety,
ethics, and the society in the country of operation, Wiwynn may conduct an audit on the supplier at any
time to review the issue and, in severe cases, terminate or cancel the contract or cooperation with the

supplier. Suppliers do not hold the right to object.
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6. AEO & CTPAT Supply Chain Security

The certain products or services provided to Wiwynn should be based on procurement or service

v

3

&

contracts and all laws related to trade security and the relative regulations such as Authorized Economic
Operator (AEO) and Customs Trade Partnership Against Terrorism (CTPAT), to enhance the supply
chain security level. This will also expand the space for future continued and efficient cooperation with

Wiwynn.
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6.1 Compliance with Trade Security Regulations

Adhere to the various standard provisions within the framework of global trade security and

facilitation standards to ensure stable delivery of goods and supply chain security. Also commits

to effectively implementing the trade security measures as required in this code.
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6.2 Improving the Internal Trade Security Management System

The supplier commits that its company and business partners will continuously improve the
internal trade security system, and strengthen the premises security, personnel security, access
control, cargo security, business partner security, procedural security, physical security, technical
information safety, container and trailer security, transport conveyances security, agriculture
security, and crisis management processes, all in compliance with cargo safety regulations and
standards. In the case of any abnormal situation during delivery, supplier should apply safety

measures to secure the goods and services, and the abnormal situation will be timely reported to



wiwynn
Wiwynn to ensure steady supply of goods and services.
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6.3 Periodic Trade Security Assessment

To implement trade security measures, Wiwynn reserves the right to periodically conduct
supply chain security assessments of our business partners. The trade security assessment
includes the premises security, personnel security, access security, cargo security, business
partner security, procedural security, physical security, information technology security,
container and trailer security, transport conveyances security, agricultural security, crisis
management, and other processes related to business partners. The Trade Security Checklist is
made in accordance with standards as set forth in AEO (Including but not limited to: the
Directorate General of Customs, Ministry of Finance NO.1041011472 Authorized Economic
Operator Security Vetting Items and Validation Criteria which is related to regulations for trade

security-related content), CTPAT and other trade security laws and regulations.
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6.4 Ethical Business, Anti-lllicit Funds, and Human Rights Protection

Business partners must operate with integrity, prohibiting corruption, fraud, embezzlement,
bribery, money laundering, and illicit funds. Implement information security controls to protect
personal and company data, and commit to safeguarding human rights, prohibiting forced labor,
and strictly banning human trafficking. Prohibit employees, contractors, agents, suppliers,
partners, and others with business relationships from engaging in any activities related to human

trafficking.
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6.5 Self-evaluation and corrective actions

The business partners should commit to conducting an internal self-evaluation annually and
agree that Wiwynn has the right to inspect occasionally. If the trade security assessment under
section 6.3 is non-compliant, corrective actions must be taken within 90 days based on Wiwynn's
recommendations. If the corrective actions are not implemented within the deadline, or if the
trade security still does not meet the requirements, Wiwynn reserves the right to terminate the

company's cooperation eligibility.
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6.6 Implement Training and Management
The business partners should agree to educate and train employees to follow the trade
security requirements set by Wiwynn. Any internal abnormal trade security or potential trade

security risks should be promptly reported to the management.
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6.7 Commitment to Trade Security

Trade security is a protection for steady supply of goods and supply chain safety. Business
partners must agree to implement trade security-related requirements and will request our
business suppliers, contractors, manufacturers and service providers to improve the level of trade

security continuously.
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