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BEAETEEBRBTRENRES

Wiwynn Commitment to the RBA Code of Conduct

PV 7% FE Social Responsibility Commitment

HRRIFATIAE  BRSEFRBERRE

Maintain good corporate governance and strictly adhere to business ethics.

e BB SR B 2 R AR B AR IR #6

Comply with social responsibility standards and relevant regulations.
ABEEEFIO/R BN RBIECAIR - 2R - 2K - ESSHERHEENK - WIHEEX
S

Management and operation of the organization are all in compliance with government

and international regulations, guidelines, conventions, declarations, etc. and we pursue
continuous improvement.

REETL2RENLERELSENFHFEEEN
Provide employees with a safe and healthy working environment and reasonable
compensation and benefits.

HEET  FEHYRISFATIEREABFHETHOEL
Educate employees to let them understand and support our corporate social
responsibility commitment.

HERS - HEDBESAEEREMEATS - RILEE - HRED
Communicate corporate social responsibility with customers and suppliers, learn from
each other and make progress together.

RERREBMIKES - (REREREAMEREEL - WHRERAREE SRR NS HE
A=/ NS )
Promoting the environmental protection activities, improving the efficiency of energy

resource use, and continuing involved in waste reduction, pollution prevention and social
welfare activities.

KRMNABRATEREEBFEHRTHERRBENARVRE  (RENRES T2 TE
IRIE BGOSR R DRRS LEREZE - LFRERIIFHRME I E - B —
BRI IRA

We protect and guarantee the working environment, conditions, places and employees’
rights based on the standards of corporate social responsibility and government laws to
ensure that employees have consistent conditions in terms of health and safety, work
safety and work remuneration.
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IR RN AERATIESTE EEENEZHE

Wiwynn Corporation complies with the social responsibility regulation:

(55T

b

] [Labor]

iHE5E) Prohibition of Forced Labor

AiFRBAARES TESTE - RRGHIEBRESEATLIESM/E®)  TAREXKE
TESZERRRBEMPEEMER -

Wiwynn does not force labor to work and limit their freedom including access to
dormitories or workplace, and shall not charge employees deposits or any fees upon their
hiring.

AERT AR ZANL -

Do not use any form of prison labor.
AR B A LEFREGIOENASZEIRE - e ASBERERBEEL
PRAACERE N -

Workers shall be free to leave work at any time or terminate their employment without
penalty. Upon termination, the company shall retain all records and documents of the
departing employee.

FSEEMBE TS NEH - #iR - FEE - LIFEEFEASEIER -

Do not illegally detained the original copy of the employee's identity card, passport,
residence permit, work permit and other personal documents.

RETAS TREEEF O LIERNES RS E A -

Labor contracts shall be provided to all workers in their native language or a language
they can understand.

THIEFE T {FE Prohibition of Child and Young Labor Protection

ZHE
=

B it 3 5 Bl e BaRg 55 TR IR -

Wiwynn shall implement appropriate mechanisms to verify the age of workers.
AEARMREMEFRNWTE  WRBIFHEHAEL - RREEBD /R -

Do not hire children below the legal minimum age for employment. If child labor is
identified, assistance /remediation is provided.

B/ EE 4 /B4 T (R Apprentice/Intern /Student Protection

BAIEEEREE/EBEBE/BET -

Never illegally hire an apprentice/intern/student.

AR EMAEARIARN A LIS MEEEE -

The use of legitimate workplace learning programs, which comply with all laws and
regulations, is supported.

AITHZERIK RBA B A S 2 B (TR 5EMHE (T R RURIET -



- wiwvnn

& 3%A0 T (ERFE Legal Working Hours

e EAER TN TR RMIESE -

Regular working time and overtime hours are in compliance with local law.
SR TEBEEMITER - FE8B 60 I\ - BEE T XY FEBB6 X -
Working hours must not be more than 60 including overtime per week and workers
should not work more than 6 consecutive days.

T ERFF E Wages and Benefits

ABERZAAENRELSE - [ERSTEIER LTFREMMNREBEELS - BRER
REBNEIE -

Our base salary is not less than the minimum wage prescribed in the regulations. We
calculate statutory wages correctly based on the working hours and overtime hours and
we provide a welfare system which is better than the one specified by relative regulations.

RIELE - MAFNEEEMNNER  MEE LEESFES TFEERMNESH -
All employees shall receive equal pay for equal work and qualifications, in compliance
with laws on minimum wages, overtime, and statutory benefits.

Z BN TENR -

Disciplinary wage deductions are prohibited.

HETIRHEHFERMA  EER R E 4855 TR ErEmER -

Workers shall be provided with a detailed wage statement that accurately verifies the
wages paid to them.

NIBEFB/AIEH /AEEE Humane Treatment / Non-Discrimination / Non-Harassment
B AEREAEM - FABELRAEHEET -
Do not manage employees in a disciplinary or inhuman manner.
B SEESTHSE  ZILEAEANED - HRIED - BRE  FE - ARER - Ef -

A2El - tEME RSB BLINSRIEE -

Respect for the dignity of employees and prohibit any types of violence, gender-based
violence, sexual harassment, bullying, public shaming, abuse, corporal punishment,
mental or physical coercion and verbal abuse.

HWRBT 7R - 515 Algk - A8 - BERENKR  FREAE - B& - Fik - 45l -~ %
i@ - MAIREIRERR - EREE - BE - 82 61 T8E88% - BUAIE -
HTEEAR - FEE - R BRESS BEhEASOINBRATEIRRNEEST - AT
AR EEE - B - AHNTARERETR  BFRE  BSNSE0EE -
Wiwynn do not discriminate or harass against employees on the basis of race, color, age,
gender, sexual orientation, gender identity and performance, race or ethnicity, disability,
pregnancy, beliefs, union membership, political stance, social class, nationality, religion,

group background, veteran status or marital status, etc. in hiring and employment
practices such as wages, promotions, rewards, and access to training. We do not allow any
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threats, abuse, exploitation, or sexual intrusive behavior, including posture, language, and
physical contact.

m EETBREANTATARESEENENEER - JUOREES O PRRE O RE
ISR - AT FBERERE B EER D -

If employees feel that they have been discriminated or harassed in the company, they can
file complaints with the responsible contact windows (orally or in writing). The company
will reply to the complaints of workers.

B (EEETHESTHSHARAMNESRRNSRRENIRPNERIGR

Workers or potential workers should not be subjected to medical tests, including
pregnancy or virginity tests, or physical exams that could be used in a discriminatory way.

B SETRENSRAGMEBMNEREBERKERSGEZH - WiRkEEEEER,

Provide reasonable arrangement for religious practices and disabilities for employees’
request and ensure their freedom of communication.

SREEC B4 T BEFE R HIF B 3E B H Freedom of Association and Communication
B SEETEHESSAH  REESgREETAREBERR,BREINRATEE T ESE
EHE) -
Wiwynn respect employees’ rights to form or enroll in a trade union of their own free will

and fully communicate with employee representatives at the labor conference (employee
representatives are elected by all employees).

B AATAOTHETESE R - 1 EMER - BIFE - R 5B - MRl MRIEV @A
TENER - REBERAGER -
Can not interfere with employees' rights to vote the discipline or any rights about race,

social class, nationality, religion, handicap, gender, gender-orientation and worker
association.

[{#FE% % ] [ Health and Safety ]

Hﬁﬁ%@%@?ﬁi Occupational Health and Safety
B FEANANRELEFEEENIESH - DEHEZhEREE - WEREEHE R - 5Hh
OB EREESTE R - RORAESERRA ARG - DAY EEEEERE -

Wiwynn is committed to providing a safe and healthy workplace, supplying necessary
protective equipment, proactively identifying, assessing, and mitigating occupational
health and safety hazards. We implement the Hierarchy of Controls and continuous training
programs to manage these hazards effectively.

B ZITHRPNHABNUEET #EFERR BRBRENESAESER  RURED
T ERTMEZLUE T HIRIES5E -

Wiwynn is forbidden to arrange female employees who under lactation or pregnancy to
engage in toxic and harmful operations that may affect the health of the fetus, and to engage

AITRERIfK RBA BT e 2 3 (1 SR BE 17 R FUITHIET -
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in the labor-intensive work that may affect their physical condition or fetus.

B EERUUHETHE@EERENS  MeETHIFRENS E2UREIXES T
TEASE - B2 - EH - MR - EFMRAETIE - RAHILNE TEE RN -

Promote and disseminate knowledge on occupational health for female employees,
strengthen education on labor protection for women, and establish comprehensive health
systems for female employees during menstruation, pregnancy, maternity leave,
breastfeeding, and menopause. Provide appropriate facilities for breastfeeding employees.

[fE = ¥ {4 Emergency Preparedness

REFERBBE K ESMIBEAZRE - WETEMEELIEREIIELS -

Install equipment to prevent the escalation of disaster 1nc1der1ts as required by the
government. Monitor and maintain them to ensure proper functionality.

HEKEEATESAENERDAMBEENESEL  TEEFED—RHNEZE
B - ROgEE O E AR - RIETHENBRE -

Develop disaster emergency plans and response procedures to assess potential
emergencies and conduct emergency drills at least once a year to minimize harm to life,
the environment, and property as much as possible.

T{EFI 2R Occupational Injury and Illness

HIERFEEALITER - &1 - BiNESREREZEEM -

Establish procedures and systems to prevent, manage, track, and report health and safety
incidents.

e TEBEEERTEREE  WERRERZATAEL  IARBLOEBRIRE -

Allow employees to exercise their rightto withdraw from dangerous situations without fear
of retaliation and without returning to work until risks are mitigated.

T 2% 4 Industrial Hygiene

REDRELA LR - PRI EE - EMEYESHRFRETINEE -
Identify, evaluate, and control hazards to employees from chemical, biological, and physical
factors through a systematic control approach.

EHEMEEEFS DG ETRESEABERENZIEGEE  LRHERE TS
Frfis = B IR -

Provide regular occupational health monitoring to assess whether employee health is
impacted by occupational exposure and provide educational materials on workplace
hazard risks.

E%ﬁ“iﬂlf’ﬁ@ﬁﬁ%ﬁﬁﬁ%% Physical Demanding Work and Machine Safeguarding

SR BT ENESENSBN TS HE L 2eE DR ENHMEMNEZ 2R -

Identlfy and assess the impact of high-physical-demand jobs on employees and evaluate
safety risks associated with production machinery or other equipment.

AFT BRI RBA B J7 e 2 3 (s S8R 1T R HUART -
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B AR B T OlAEEAAIEE - ERHERE - MEHREETRIRUNAMEE -
Prevent machinery-related injuries by installing protective devices, interlocking systems,
and conducting regular testing and maintenance.

m TSR EERELTRIFREHERTR - KB TETE -
Ensure all workplace machinery has safety operating guidelines and warning signs and
provide employee training.

AHBFEFIETE Sanitation, Food and Housing
B AETEMEFNEFE  FRNRAK URFENAERE eYRERETNER
Workers shall be provided with ready access to clean toilet facilities, potable water and
sanitary food preparation, storage, and eating facilities.
B ETESEEREZFEZE UREEENZESEN - AZREK  TERA - REFERE -

OEREASENRNBIZEZEE  UREATENAZE -

Worker dormitories shall be maintained in clean and safe condition, provided with
appropriate emergency egress, hot water for bathing and showering, adequate lighting, and
adequate conditioned ventilation, individually secured accommodations for storing
personal and valuable items, and reasonable personal space along with reasonable entry
and exit privileges.

{i BE B %7 &% 3@ Health and Safety Communication
B EHETDIEEER VESHHERFERSSERMNEN - FEIEEDNAER LIFS
FIROTElaiEsE - Sl - E5 - B8 - XERMMERE -

Provide occupational health and safety information and training in languages employees
understand to ensure proper awareness of workplace hazards, including mechanical,
electrical, chemical, fire, and physical hazards.

m T RS R E AL AR EN - W TIERIAATE TIFRd P - EH IR
BETHE -

Clearly display health and safety information at prominent locations within the factory and
conduct regular training sessions for all employees before and during work.

B HESTRUNERELEARNEE  LIREEARERE

Encourage employees to propose health and safety-related suggestions and protect them
from retaliation.

[321% ] [ Environment ]

IBIE Al F13R & Environmental Permit and Reporting
m S AEEEERRAMNENBENIE BENSL G  BEBENREUNEATE
BPRFOlRERE -

All necessary environmental permits, approvals, and registrations must be obtained,
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maintained, and kept up to date. Operational and reporting requirements must be fully
adhered to the permits.

S5B1S014001 IRIFE B AMENF MREBRRASHRESAH S RECERNE-

EEERNR - ASME(ZRRAYE) - EREEVRESINEZEZEE - Bt B -
Operate under the [SO14001 Environmental Management System to ensure compliance
with environmental regulations, legal pollutant discharge, reduction of environmental
hazards, energy conservation, reduction of carbon emissions, and proper management,
tracking, and recording of hazardous substances (including restricted and prohibited
substances), solid waste, and air emissions.

35 38 I B 2 B {F 22 Pollution Prevention and Resource Conservation

PREVIE T R SR PR SR BROS MR BE MUK BE MM EE A - BIUNIE 005 i 5 i - o5

FEBREERE -

Implement measures to reduce or eliminate the release of pollutants and the generation of
waste at the source, such as increasing pollution control equipment and improving
production and maintenance processes.

ERHGEEEHNEERAS MR REEINA - REERNER - DERBEHTERE
EIR °

Use alternative materials and recycling strategies to improve production processes and
conserve resources, ensuring the sustainable use of natural resources.

BE=Y)E Hazardous Substances

Y ERMNEEHASIRIEERBEN LR M - BREYLIAEMYE -
Identify, label, and manage chemicals, waste, and other substances that pose risks to human
health or the environment.

BEAEVBELIZEMENE  EE  f#F  E/  EWSBRA - WnPoEH B E: -
Ensure hazardous substances are handled, transported, stored, used, recycled, or reused
safely, with proper tracking and documentation.

E L EEZEY) Solid Waste Management

FRREEREMERN - 1 RO REROWEREREY (EEREY) ) WINLUIE
EATCEREUE -

Use systematic methods to identify, manage, reduce, dispose of, or recycle solid waste (non-
hazardous waste) and track and record related data.

[5& & HERY Air Emissions

ELESERRTHEEANERMERIELEYE | - BekiEREs « il - REREHE
WE R ERIEY - TEHEAT IR R EZRIET 2R - SRR - EHIERE -

Classify, monitor, control, and treat volatile organic compounds, aerosols, corrosive gases,
particulates, ozone-depleting substances, and combustion by-products generated during

AT RERIR RBA BT 40vE < T (L R IR (T R HIIRT -
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production operations according to required standards before discharge.
HEEERYERER (ZRVHAES) MERAEMANER W ILEH 2 amET
PIFTHE B -

Manage ozone-depleting substances in compliance with the Montreal Protocol and
applicable regulations, with regular monitoring of the control system.

# 14 PR Il Material Restrictions

HIABEEmMURTSBREPZANRASENBENHEEER  ARMEREK -
Comply with laws, regulations, and customer requirements on the restriction or prohibition
of specific substances in products and manufacturing processes.

KEFEIE Water Resource Management

Bt KERETE  DIEcH: - 2BEMEAKEREEFRANIENIER -
Implement water management plans to record, classify, and monitor water resources, their
use, and discharge.

PRAREKAEHEIIAT - FIRIRERBEIET 4R - B - ZRIFIEIE - W03 Sk iR 1 2 e

TIRDET R RERE - DUERERRESAEESRY -

Ensure all wastewater is classified, monitored, controlled, and treated as required before
discharge, and regularly monitor wastewater treatment systems to maintain optimal
performance and compliance.

BE R EFEFR ZE A2 HERY Energy Consumption and Greenhouse Gas Emissions

ZUATHRERERERENNER  BWHETEN - KRLARES -
Establish corporate goals for reducing energy consumption and greenhouse gas emissions,
track progress, maintain records, and publish reports.

RASHREITERNRYER 2777k - Wk ol gethm /D ge o F En 2= R AsHE -
Strive to improve energy efficiency and minimize energy consumption and greenhouse gas
emissions wherever possible.

(iE72#RE ] [Ethics]

ik 5 #825 Business Integrity

PREMNB LB BEEMNGEESE - RIHEORIINEDS  BEFEMIMA AT ST
o BT EENREEF DRSS O RALENEK -

Good faith principle should be followed for all business activities. Any form of corruption,
extortion and misappropriation of public funds, money laundering, etc. should be
prohibited. Monitoring and enhancement procedures should be implemented to ensure

compliance with the requirements of a clean business.

AT BHERIR RBA B 745 2 B (ERG S5 17 B HIRT -
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A IEZE 4% No Improper Advantage
B AEREMUSESHEESEMEINAEENG  BENEESYEHEBEEEERE -
Do not provide or accept bribes or other forms of illegitimate gains. Reasonable and
appropriate gifts must be of modest value.

ZF: 2B Disclosure of Information

B REERAEARNEZENTEENAFEARARETE - ASGHE - MERIMENENR -
Disclose information about business activities, organizational structure, financial condition,
and performance in accordance with applicable regulations and key industry practices.

mlﬂ

I E2BAE# Intellectual Property

B ESEESMERE  RTNEECRNEERZESRESSMERE -
The rights to intellectual property should be followed, and the transfer of technology and
production experience should properly protect intellectual property rights.

1

-

NERS - BESFFRSE Fair Business, Advertising and Competition

B EIHEAYRE BESMmIFNEE - ASIVABKREEFEMNNER -
Standards for fair dealing, advertising, and competition should be established, and we must
have measures to protect customer information.

B{p{R:E B 5 1E3R1E Protection of Identity and Non-Retaliation
B HERER DREREPL - #ER - 8 T EEMAEHEE H0E A ZBMMPER - B LEAAE S
B SERE -

Procedures should be in place to protect the privacy and information of everyone we do

business with, including customers, suppliers, employees, and prevent whistleblowers
from being retaliated against.

& {EHE = 1788 Responsible Sourcing of Minerals
B SETHERREY  EntUSEE - 85 5 S0 - BMEGERFREIRFEESS
FESER S AR ( OECD (S lrses & i & A S [ by it & R A eSO B =155 )
FESEARWEFASESL -
Responsible use of minerals: For products containing tantalum, tin, tungsten, gold, or cobalt,
we commit to ensuring their sourcing complies with the OECD Due Diligence Guidance for

Responsible Supply Chains of Minerals from Conflict-Affected and High-Risk Areas or
equivalent, recognized due diligence frameworks.

[&7Fh Privacy
N FGEREFMAEEERENEAEBT  @SHER - S5 - HEBEENET  WESTEFAA
SELZEEERNEREL -

Commit to protecting the reasonable privacy expectations of personal information of all

AT RHERIR RBA BT A48 Z BN SEBE 17 A2 AUIRIET -
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business partners, including suppliers, customers, consumers, and employees, and
complying with privacy and information security laws and regulatory requirements.

1858 % ] [ Management Systems ]

NE)# s Company Commitment

NIBRABBTEERE  A0HE EERBALDRESETE T EHGE - DIHEAE
BEEZD  RIFRBERIFERR  BEBEHNEREERRAETELREENNITE
R WMETOHKEBRERNESEERETL -

Company management shall comply with legal regulations, corporate policies, and
management systems while respecting social responsibility commitments. Policies
addressing human rights, health and safety, environmental management, and ethical
conduct shall be established, regularly reviewed through management audits, and
communicated to employees in accessible and comprehensible language.

E 188 S B S T Management Accountability and Responsibility

hJIm

ElEEENQANTaEREEERBAMNBMIEINER - SESEREHREESHE]
ZMETIEN -
Senior executive and company representative(s) responsible for ensuring implementation

of the management systems and associated programs. Senior management should review
the status of the management systems on a regular basis.

SERIEBEZESK Legal and Customer Requirements

IR R - BRENIE AR E BAARIERMERENK - UK RBA ZRIZEK -
Develop a process to identify, monitor and understand applicable laws, regulations, and
customer requirements, including the requirements of RBA Code of Conduct.

J& 0 2 4t A1 J&lL P E5 38 Risk Assessment and Risk Management

BILREL AR EEREENERER  RBRE  BERLEURS TEBNERER 815
EEARANBREARNREXZENRR - BESHEARWAAYEEN - WEBEENER
RSl - DR ESRn R L ERS AR -

Develop a process to identify the legal compliance, environmental, health and safety, labor
practice and ethics risks, including the risks associated with severe human rights and
environmental impacts, arising from Wiwynn's operations. Evaluate each risk and

implement appropriate procedural and physical controls to control the identified risks and
ensure regulatory compliance.

AITHHEANR RBA BT A S Z B ERG 5ENHEE 1T R RIHIET -
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23 B 12 Improvement Objectives
B HITEREENEEANEE  IFEMNERETE - DUESHE  RIE - BREZENERER I

EHEZEIER VAR -

Establish clear written performance objectives, targets and implementation plans to
enhance social, environmental, and health and safety outcomes, conduct a periodic
assessment of progress towards these objectives.

#5Ell Training
m IR SFIIAIERE TGt DIBERNEER - BRMNSCERR - WERT SEMIEA
BEMEEEEK -
B Develop programs for training managers and workers to implement Wiwynn's policies,

procedures, and improvement objectives and to meet applicable legal and regulatory
requirements.

i#38 Communication

B FUEFOEL - #HEFNEFPBEARGEREDE - B - BENGEWAREEN -
Develop process for communicating clear and accurate information about Wiwynn's
policies, practices, expectations, and performance to workers, suppliers, and customers.

T /FIZEREARNS B #RUE R Worker/Stakeholder Engagement and Access to Remedy

B EHET BTARKEMABESNMNENRFAREZETRHESQBEORE LIRS

75/ RBA fTRA#RAIFMRZE 2 BREMEHNRERR - TEERENS - DS LRH#“ZE
FIRIE O DR ERRRFIE R O - A RIE BRI ERIE -

Develop ongoing, two-way communication processes with employees, employee

representatives, and other necessary parties to obtain feedback on operational practices

and conditions covered by RBA Code of Conduct, and to foster continuous improvement.

Workers shall be given a safe environment to provide grievance and feedback without fear
of reprisal or retaliation.

=4z 21 {4 B 4U IE 5 i Audits, Assessments and Corrective Action
B EfEHEHETG  DURESRSEEEESHNEK - BSF RBA ERIDI R EE TS
BISISEFVEILE - WRRAIIFEAR IR « 188 - AEMEESIRERK -

Conduct regular self-assessments to ensure compliance with legal and regulatory
requirements, adherence to RBA Code of Conduct, and fulfillment of customer expectations
concerning social and environmental responsibility. Prompt correction on any deficiencies
identified through internal or external evaluations, inspections, investigations, or reviews.

SZAEFEC#% Documentation and Records
W BB EENREE  PUBRESERNATENR - WiEEREBLURERE -

Develop and maintain documents and records to ensure regulatory compliance, adherence

AT REHIR RBA B V5 A& 2 3 (17 0 8 17 Ry RURET -
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to company requirements, and the safeguarding of confidentiality to protect privacy.

{HEERIE (E Supplier Responsibility
m FERERTAER . PEEKFARESS By Bl AR R I TIE R

R A K@z RERE ) - IR EIRIEEE - Eﬂﬁ“ e

Develop a supplier code of conduct, clearly requiring all suppliers to sign and comply with it.
Maintain continuous communication with suppliers and assist them in improving their
capacity to address sustainability issues, thereby reducing environmental impact and
enhancing labor rights.

EERERME .
Chairman and Chief Strategy Officer:
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